AGENDA
Revere Local School District
Revere Board Meetings
Regular August BOE Meeting
Monday, August 23, 2021, 5:00 pm - 8:00 pm
Revere High Auditorium

I. CALL TO ORDER
II. ROLL CALL
Hayden Hajdu
Claudia Hower
Mike Kahoe
Keith Malick
Diana Sabitsch
III. PLEDGE OF ALLEGIANCE
IV. PRESENTATIONS/RECOGNITIONS
Introduction of New Revere Certificated Staff - Mrs. Arbogast
Board Reports:
2021Academic Achievement Review - Dr. Tefs & Ms. Krantz
COVID Reset Plan - Dr. Tefs & Mrs. Arbogast
V. PUBLIC SPEAKS TO AGENDA ITEMS
VI. REVERE BOARD OF EDUCATION'S AGENDA
1. Job Description - Superintendent
The Board of Education here by recommends the proposed job description of the superintendent
as detailed in Attachment B-1
2. District 2021-2022 Reset & Restart Guiding Practices
It is recommended that the Board of Education approve the plan as detailed in Attachment B-2
VII. TREASURER'S AGENDA - Mr. Rick Berdine
a. Approval of the Minutes, Attachment T-1
The Treasurer recommends approval of the minutes from the Special Meeting held July 9,
2021, the Work Session held July 13, 2021 and the Regular Meeting held July 20, 2021.
b. Approval of the Financial Report, Attachment T-2
The Treasurer recommends approval of the Financial Report for the month of July.
c. Donations, Attachment T-3
The Treasurer recommends the approval, with appreciation, of the donations listed.
d. Purchase Orders, Attachment T-4
The Treasurer recommends that the Board of Education authorize and certify payment of the
purchase orders listed below since both at the time of the making of this contract or order
(then) and at the date of the execution of this certificate (now), that the amount required to pay
this contract or order has been appropriated for the purpose of this contract or order and is in
the treasury or in the process of collection to the credit of the funds of the Board of Education
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and free from any previous encumbrance.
e. BOARD MEMBERS' REPORTS
Finance and Audit Committee
Facilities and Grounds Committee
Legislative Report
Cuyahoga Valley Career Center
VIII. SUPERINTENDENT'S AGENDA - Michael L. Tefs, Ed.D.
1. Certificated/Licensed Personnel
a. Change of Position
It is recommended that the Board of Education approve the following change of position
beginning with the 2021-2022 school year:
Phillip King / RMS Math Teacher / MA+30, Step 9 for $79,473
b. Long Term Substitute (LTS)
It is recommended that the Board of Education approve Lori Hutchins as a LTS for Grade 3 at
Bath Elementary School, effective the 2021-2022 school year.
c. Salary Increase - Additional Education
It is recommended that the Board of Education approve a salary increase for the following
based upon additional education effective the 2021-2022 school year:
Valerie Patterson / MA+15, Step 10 / $66,340
Katie Pflueger / MA, Step 10 / $78,376
Lynn Dubsky / MA+30, Step 13 / $90,532
Ryan Warner / MA+15, Step 4 / $63,719
Stacie Mamula / MA+15, Step 17 / $91,365
Jessica Capps / MA+30, Step 9 / $79,473
Denise Sheffield / MA+30, Step 25 / $98,826
Lori Keaton / MA+15, Step 25 / $96,895
d. Leave of Absence (LOA)
It is recommended that the Board of Education approve the LOA for the following per
provisions of the current REA Master Agreement:
Alexandra Krakowiak - Effective on or about November 19, 2021 with a return to work on or
about February 14, 2022.
e. Academic and Performance Supplemental Contracts - 2021/2022
It is recommended that the Board of Education approve the following with compensation per
the REA Master Agreement:
RHS
Dept Head Math - Stephanie Mason
RES
Building Computer Coordinator - Joyce Pushpak
f. Athletic Supplemental Contracts - 2021/2022
It is recommended that the Board of Education approve the following with compensation per
the REA Master Agreement:
Football
Wade Vantrease - 7th Grade Coach
Cross Country
Rachel Winski - RMS Assistant Coach
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2. Classified Personnel
IX. Resignation for Retirement
It is recommended that the Board of Education approve the following resignation for retirement:
Lorraine Doerr / Custodian / RMS / Effective: 8/30/21 *expecting official letter from employee
a. Resignation
It is recommended that the Board of Education approve the resignation of Don Cruse, Bus
Driver, effective August 2, 2021.
b. Change of Hours
It is recommended that the Board of Education approve a change of hours for the following to
allow for breakfast to be served at Richfield Elementary (breakfast program previously board
approved on 6/22/21):
Molly Sandorf / Cook / RES / 5.75 hours per day at her current rate, effective the 2021-2022
School Year
Angela Peyton / Head Cook / RES / 6.5 hours per day, at her current rate, effective the
2021-2022 School Year
c. Athletic Supplemental Contracts - 2021/2022
It is recommended that the Board of Education approve the following:
Football
Hayden Hajdu - Volunteer RMS/RHS
1. Student Services
a. Greenleaf Family Center Building MOU & BAA
It is recommended that the Board of Education approve the MOU & BAA as detailed in

Attachment 1
b. Summer Special Education Evaluations
It is recommended that the Board of Education approve the following:
Tanya Holztrager / Intervention Specialist / up to 8 hours for summer evaluations at the tutor
rate of $30.11 per hour
Kathy Shaffer/ Intervention Specialist / up to 4 hours for summer evaluations at the tutor
rate of $30.11 per hour
c. Wings of Change Therapy, Inc. / General Services Agreement - 2021/2022 School Year
It is recommended that the Board of Education approve the contract as detailed in Attachment

2
d. Maxim Healthcare Services, Inc. / Educational Institution Agreement - 2021/2022 School Year
It is recommended that the Board of Education approve the agreement as detailed in

Attachment 3
2. Other Business
a. Policies - New or Revised
It is recommended that the Board of Education approve, as a single reading, the following new
or revised Board Policies as noted in Attachment 4:
7.34/ Blended Learning
6.41/ Transportation
b. ESSER Summer Programming - Substitute Teachers
It is recommended that the Board of Education approve the following as substitutes for
summer intervention at RES & BES through ESSER funding to be paid at the tutor rate per
the REA negotiated agreement:
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Samer Rinehart
Shannon Kahoe
c. Textbook Adoption
It is recommended that the Board of Education Adopt the following text book:
Pearson / Geometry / ISBN: 978-0-13-409390-1
d. Bus Routes 2021/2022 School Year
It is recommended that the Board of Education approve the 2021-2022 student bus routes as
posted on the Revere web site with modifications as needed to provide safe and timely
transportation of students.
X. INFORMATIONAL ITEMS
The next Board Work Session will be held September 7, 2021, beginning at 5:30 PM in the Revere High
School Media Center.
The next Regular Meeting will be held September 14, 2021 beginning at 5:30 PM in the High School
Media Center.
XI. CONCERNS OF THE PUBLIC AND COMMUNITY ANNOUNCEMENTS
The Board values and encourage public comment on educational issues. Meetings of the Board of Education are for the
purpose of conducting Board business in a public setting, with the exception of Executive Sessions for specific purposes
defined by law. Board of Education meetings, while held primarily in a public setting, are not designed for extensive public
input. Per Board Policy, each participant is limited to five (5) minutes of speaking time.
Anyone having an interest in the actions of the Board may participate during the open forum portion of the meeting. Please
identify yourself to the Board President or the Superintendent prior to the start of the meeting. Should your comments
include a request for information or extended dialogue, it may be necessary and more appropriate that a subsequent
meeting with the Board and/or Administrative representative be scheduled to fully discuss issues.
The public may offer objective criticism of school operations and programs, but the Board will not hear complaints about
school personnel or other persons at a public session. The Superintendent will advise speakers about other channels
provided for Board consideration of complaints involving individuals.

XII. EXECUTIVE SESSION
Personnel: To consider the appointment, employment, dismissal discipline, promotion, demotion or
compensation of public employees.
XIII. ADJOURNMENT
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Revere Local Schools
BOARD OF EDUCATION

Attachment B-1
ADMINISTRATION
Page 1 of 5

SUPERINTENDENT OF SCHOOLS
RESPONSIBLE TO: Board of Education
DEFINITION:
The Superintendent of Schools is the chief executive and administrative officer of the
Board. The Superintendent reports directly to the Board, has all powers and duties
imposed upon the office by statute, and has all executive and administrative powers and
duties in connection with the overall operation of the schools which are not required by
statute to be exercised directly by the Board or by some other officer. The
Superintendent exercises leadership through school administrators who comprise the
Leadership Team.
MAJOR POLICY RESPONSIBILITY:
The Superintendent of Schools initiates and recommends policies for approval by the
Board and develops policies recommended by the Board. Following approval of
policies by the Board, the Superintendent is responsible for implementing policies and
ensuring that the overall operation of the schools adheres to established Board policies.
The Superintendent shall affect the position responsibilities by delegating, at his/her
discretion, said responsibilities to assistants and subordinates with the knowledge that
the delegation or power or duty does not relieve the Superintendent of final
responsibility for the action taken under such delegation.
KEY FUNCTIONS:
A.
VISION, CONTINUOUS IMPROVEMENT, AND FOCUS OF DISTRICT WORK:
Superintendent shall establish and annually assess the viability of the district’s vision.
He should also expect continuous improvement, and develop a focused plan for
achieving district goals. Effective superintendents facilitate the establishment of a vision
for their districts. They articulate this vision clearly, creating a description of what the
district can become. This vision drives the district’s work.
Representative Elements:
1. Develop a shared vision for the district.
2. Expect, model, and support the effective use of data.
3. Create and execute a coherent plan with a limited, achievable number of
goals and objectives.
4. Implement the district plan and monitor the strategies and activities for
achieving the goals and objectives.
5. Communicate the district’s vision, goals, and focused plan.
6. Engage the Board and key staff in a process that identifies objectives
details activities, resources, timelines, standards, and monitoring
processes necessary for completion of the district objectives.
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Revere Local Schools
BOARD OF EDUCATION

ADMINISTRATION
Page 2 of 5

7. Provides regular and year-end reports on progress.

B.
COMMUNICATION AND COLLABORATION: Effective superintendents have
processes in place to:
 facilitate communication and collaboration with the board of education and the
district treasurer,
 establish and maintain effective relationships with school personnel, and
engage the external community.
Effective superintendents recognize the importance of involving multiple stakeholders to
inform decision making, communicate processes and celebrate accomplishments. To
gain and maintain support for these improvement efforts and to sustain the focus on the
goals, effective superintendents must communicate effectively with staff and
stakeholders.
Representative Elements:
1. Demonstrate communication competence with all stakeholders.
2. Develop, implement and maintain effective communication systems.
3. Communicate effectively, openly and demonstrate a willingness to
collaborate with the board of education, the district treasurer and the
district staff and external stakeholders.
4. Keep the public and staff informed about current educational practices,
educational trends, policies, progress, and challenges in the District’s
schools.
5. Assess public and staff beliefs about matters pertaining to the schools.
6. Promptly respond to staff and community concerns.
7. Execute activities that build and sustain positive community engagement.
8. Establish rapport with the media.
9. Promote understanding, appreciation, and use of the community’s diverse
social, cultural, and intellectual resources.
C.
POLICIES AND GOVERNANCE: Effective superintendents identify, prioritize,
recommend and follow policies and governance procedures that maintain a focus on the
central goal — ensuring the success of all students. Effective superintendents recognize
the moral imperative to ensure the success of every child and recommend and enforce
policies and governance practices accordingly. Effective superintendents value the
importance of an effective working relationship with the board and enlist the board’s
support for district goals.
Representative Elements:
1. Review, develop and recommend policies and administrative procedures
for the district.
2. Implement and continuously assess policies and practices.
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ADMINISTRATION
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3. Identify and respond to societal and educational trends that affect the
district and community.
4. Advocate for children and families.
5. Model and expect professional conduct.
6. Prepare and submit to the Board recommendations relative to all matters
requiring Board action, placing before the Board such necessary and
helpful facts, information, and reports as needed to ensure the making of
informed decisions.
7. Prepare the agenda for Board meetings, attend and participate in all
meetings of the Board and its committees, except when own employment
or salary is under consideration, and participate in all Board deliberations,
with no voting power.
8. Keep the Board informed of the activities operating under the Board’s
authority.
9. Assume such additional duties and responsibilities as come under legal
jurisdiction of the chief executive of the District.
D.
INSTRUCTION: the Superintendent leads the creation of instructional
systems designed for high student achievement. The Superintendent shall place a
primary focus on improving instruction and enhancing student learning. As an
instructional leader, the Superintendent shall create a district culture and expectations
that support effective data-based decision making at all levels of the system. The
Superintendent shall work with district and building administrators to identify, collect,
analyze, and use relevant data to identify strengths to sustain and improvements to
address. The Superintendent shall promote, support and use research-based best
practices for curriculum design and instruction.

Representative Elements:
1. Require district-wide use of an established curriculum.
2. Ensure the development and implementation of high-quality, standardsbased instruction.
3. Set expectations for and guide the creation of a comprehensive academic
assessment system for the district.
4. Ensure that the district curriculum, instruction, and assessment program
are designed to provide full access and opportunity to all students
consistent with available resources and legal mandates.
5. Provide for high-quality professional development for all staff aligned with
district, state and applicable national standards.
6. Promote the use of effective and appropriate technologies to support
teaching and learning.
7. Prepare and recommend for the board's consideration and approval a
graded course of study which will best meet the needs of the students of
the district.
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BOARD OF EDUCATION

ADMINISTRATION
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8. Assess the degree to which the established curriculum prepares students
to succeed in demonstrating the knowledge and skills tested by state and
national exams.
9. Overseas the evaluation of the approved course of study in terms of how
well it meets the needs of the students and reports results to the board
10. Direct and supervise extra and co-curricular programs in the District.
E.
RESOURCES: Effective superintendents intentionally focus financial, human,
time, materials, technological and facility resources in support of district goals for
instruction and achievement. Superintendents take actions to achieve district goals.
They support individuals at all levels in the district and assume that the central office is
a support and service organization for the schools. Effective superintendents organize
the district to provide leaders appropriate authority within their schools to make
decisions and implement initiatives. To allow for this to happen successfully,
superintendents provide adequate and equitable resources across the district.

Representative Elements:
1. Recruit, develop, assign, evaluate and retain quality staff and oversee
human resource management.
2. Organize calendars, and schedules focused on district goals.
3. Delegate duties and responsibilities as are necessary for the proper
administration of the district.
4. Manage and prioritize fiscal resources to align expenditures with district
goals
5. Identify and equitably allocate materials and technology to support district
goals.
6. Oversee the district’s facilities and operations.
7. Assigns students of the District to the proper schools and grades.
8. In collaboration with the Treasurer, provide a process for the creation of
the annual tax budget and appropriation budget and recommend them to
the Board for approval.
9. In collaboration with the Treasurer, recommend to the Board tax millage
needed to maintain the District’s educational programs and provide
leadership to tax levy campaigns.
10. In collaboration with the Treasurer, provide bidding, purchasing and
accounting procedures that are cost effective and efficient.
11. Provide appropriate regulations for the use and care of school properties.
12. Manage and supervise the transportation of students and provision of food
services.
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QUALIFICATIONS:
Possess a master’s degree and superintendent’s certificate
WORKING CONDITIONS: To be determined: based on local expectations
Adopted:
Revised:
Reviewed:
Re-adopted:
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The Superintendent of Schools shall strive to achieve District goals for students by providing educational
direction and supervision to the professional staff and supervision to the classified staff and by acting as a
proper model for staff and students both in the school and outside the District.
Duties and Responsibilities
In order to achieve the function of his/her position, the Superintendent shall be the executive and
administrative officer for the Board (R.C. 3319.01), and shall be in full charge of the conduct and direction
of the school system. The Superintendent has the authority to make administrative guidelines not in
conflict with the policies of the Board and to decide all matters of an administrative nature in connection
with the operation and maintenance of the system. Specific duties and responsibilities may include the
following:
I

A.

pasnefivi e-ol B .

et C.
yarive&tAtal D.

prepares and recommends policies for the Board's consideration and approval
develops administrative procedures for the proper operation of the School District
determines the qualifications needed for each staff position and recommends adoption of job
descriptions to the Board
assigns or re-assigns all staff members and recommends qualified persons for employment

E-- ( E.

oversees the evaluation of all staff members

E3 F.

recommends salary schedules for school employees and same for the Board's consideration
and adoption; once these schedules are adopted, determines salaries of staff members based
on these schedules

St, i gy,Qrated G.

administers personnel policies

07,ArAcukdeck H.

prepares and recommends for the Board's consideration and approval a graded course of
study which will best meet the needs of the students of the District

DS,1cMe.rdiexi I.

oversees the evaluation of the approved course of study in terms of how well it meets the
needs of the students and reports results to the Board

C-4,

J.

formulates and implements a code of conduct for students as approved by the Board. This
includes due process, suspension, expulsion, and attendance regulations

El 0 K.

supervises the selection and purchase of school supplies and equipment, and arranges for
their proper use and care; monitors use of those supplies through inventories

E e L.

prepares the annual budget, with the aid of the Treasurer, and submits same for Board
approval and adoption

C -1 M.
1:3 1, 2 N.

plans for and administers the District's program of public relations

DS- O.

provides opportunities for inservice training of personnel

EI2. R.

supervises the operation of the District's transportation system

13, boket z Q.

maintains professional contacts and relationships that serve the best interests of the District

E2 R.

recommends a yearly school calendar for the Board's adoption

E5 S.

supervises the use and care of the District plant facilities

t 7i ):0Ady■clizeiT.
1.,142.,„3

prepares the agenda for Board meetings

u.

assigns students of the District to the proper schools and grades
delegates to others such duties and responsibilities as are necessary for the proper
administration of the District
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Nei V. assumes such additional duties and responsibilities as come under legal jurisdiction of the
chief executive of the District

Work Relationship
The Superintendent shall be directly responsible to the Board of Education for the performance of
assigned duties and responsibilities.
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Revere Local Schools 2021-2022
COVID Reset & Restart Guiding Practices
Attachment B-2

Facial Coverings - Strongly Recommended
» We will continue to evaluate all recommended protocol and guidelines as set forth by the Ohio
Department of Health, CDC, and Summit County Health Department. Under current guidance,
the practice of wearing a facial covering is highly recommended, but not required.
» As advised by the CDC, masks should be worn indoors by all individuals (age 2 and older) who
are not fully vaccinated. Consistent and correct mask use by people who are not fully vaccinated
is especially important indoors and in crowded settings, when physical distancing cannot be
maintained.
» For more information on facial covering recommendations, please visit: https://www.cdc.gov/
coronavirus/2019-ncov/community/schools-childcare/k-12-guidance.html

Transportation - Face Coverings REQUIRED
» The CDC’s most recent order states that passengers and drivers must wear a mask on school
buses.
» A driver does not need to wear a mask if they are the only person on the bus.
» Seats will be assigned.
» For more information on transportation recommendations, please visit: https://www.cdc.gov/
coronavirus/2019-ncov/travelers/face-masks-public-transportation.html

Handwashing/Sanitation
» Sanitizing stations will be available throughout the buildings for regular use.
» Intentional handwashing will occur in our elementary and middle schools.

Social Distancing
» Classrooms will be spaced to the fullest extent possible.
» Easily recognizable signage specifying guidelines and expectations will be displayed.

Community of Cleaners - Daily
» We all will do our part to ensure high-touch surfaces are thoroughly sanitized and disinfected at
the end of each day, after class periods, and during transitions.

Wellness Checks - Daily
» Staff and students are expected to self-monitor for symptoms prior to and during the school day.
» Students and staff are required to remain at home with any illness and/or symptoms.
» Students should immediately inform an adult when experiencing symptoms.

On Tuesday, July 27, the Ohio Department of Health issued updated guidance for school districts as
they prepare for the 2021-2022 school year. For a comprehensive overview, please visit:
https://coronavirus.ohio.gov/static/responsible/schools/K-12-Schools-Guidance.pdf
8/9/21
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2021-2022 Return & Reset Guiding Practices
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Revere Local Schools 2021-2022
COVID Reset & Restart Guiding Practices
Contact Tracing - Quarantine
» Contact tracing will occur when a positive case is reported. Close contacts will be determined on
a case-by-case basis and communicated to families.
» Guidelines for quarantine after exposure in K-12 settings will be followed as outlined by the Ohio
Department of Health.
• https://odh.ohio.gov/wps/portal/gov/odh/media-center/ODH-News-Releases/odh-newsrelease-08-05-21
» Vaccinations and wearing a mask are strategies used to minimize the need to quarantine
following exposure.
» Students and employees can remain in school and participate in extracurricular activities as long
as they were wearing a mask during the contact period and have no symptoms.

Vaccinations - Strongly Recommended
» Under HB244 (effective October 13) public school districts and institutions of higher education
cannot require individuals to get vaccinations not yet fully approved by the FDA, which applies
to the COVID-19 vaccinations. Schools are prohibited from requiring an unvaccinated individual
to “engage in or refrain from engaging in activities or precautions that differ from the activities or
precautions of an individual who has received such a vaccine.”
» For more information on vaccinations under HB244, please visit: https://www.legislature.ohio.
gov/legislation/legislation-summary?id=GA134-HB-244

Remote Learning - Not Offered
» We believe students benefit most from in-person learning. As such, 100% remote learning will
not be offered.

Non-Essential Visitors & Volunteers
» Limit visits to school as much as possible.
» Follow posted guidelines and read all instructional signage.
» Must conduct self-wellness assessment prior to entering school buildings or grounds.

Remaining Flexible
» Our COVID Guiding Practices will be evaluated regularly and responsive to any and all COVID
community spread.

On Tuesday, July 27, the Ohio Department of Health issued updated guidance for school districts as
they prepare for the 2021-2022 school year. For a comprehensive overview, please visit:
https://coronavirus.ohio.gov/static/responsible/schools/K-12-Schools-Guidance.pdf
8/9/21
Confidential Information - For Board Use Only - Do not Redistribute

Page 15 of 77

2021-2022 Return & Reset Guiding Practices

2

Confidential Information - For Board Use Only - Do not Redistribute

Page 16 of 77

Attachment T-1
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Revere

Local

School

District

Richard Berdine
Treasurer
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Revere Local School District
Forecast Comparison - General Operating Fund - July 2021

Revenue:

1.010 - General Property Tax (Real Estate)

1.020
1.035
1.040
1.050

-

Public Utility Personal Property Tax
Unrestricted Grants-in-Aid
Restricted Grants-in-Aid
Property Tax Allocation

1.060 - All Other Operating Revenues

1.070 - Total Revenue

Other Financing Sources:
2.050 - Advances In
2.060 - All Other Financing Sources

2.080 Total Revenue and Other Financing Sources

Expenditures:
3.010 - Personnel Services

3.020 - Employees' Retirement/Insur. Benefits

3.030 - Purchased Services
3.040 - Supplies and Materials
3.050 - Capital Outlay
3.060 - Intergovernmental
4.300 - Other Objects
4.500 - Total Expenditures
Other Financing Uses:

5.010 - Operating Transfers-Out
5.020 - Advances Out
5.030 - All Other Financing Uses

5.050 - Total Expenditures and Other Financing Uses

Surplus/(Deficit) for Month
rb080621

July 2021 FCST
Estimate

$

8,346,791

$

$

102,278

8,634,882

$

$
$
$

$
$
$
$

178,285
7,528
-

$

$
$
$
$

July 2021
Actuals

8,165,785
119,584
2,740
-

$

$
$
$
$

July 2020
Actuals

7,233,892

Variance-July
2021 Actuals to
Estimate

$

(181,006)

17,622

$

$

(87,384)

(331,879)
109
(331,769)

123,183
228
-

$
$
$
$

$

14,894

8,303,003

$

$

7,374,925

400,000
11
9,034,893

$
$
$

400,000
120
8,703,124

$
$
$

7,374,925

$
$
$

$

1,894,974

$

2,359,143

$

2,276,112

$

$
$
$
$
$
$

554,116
144,048
25,548
13,303
3,257,818

$
$
$
$
$
$

492,113
44,997
40,090
8,800
3,649,321

$
$
$
$
$
$

549,587
88,865
13,620
7,244
3,620,224

$
$
$
$
$
$

$

625,829

$

704,178

$

$

1,300,000

$

1,819,126

$

$

4,227,075

$

2,984,677

$

$
$
$

250,000
4,807,818

$
$
$

250,000
5,718,447

$
$
$

684,796

-

3,620,224

3,754,701

$

$

$
$
$

(58,701)
(4,788)
-

Explanation of Variance

timing of tax receipts compared to five year historical
collections

timing of collection of student fees, interest earnings, etc.
compared to prior fiscal years

timing of expenditures compared to prior fiscal years, 3-pay
month occurred in July in FY22
timing of expenditures compared to prior fiscal years, June
(78,349) STRS balance due paid in July vs June payment in prior fiscal
years due to new STRS payment system
timing of expenditures compared to prior fiscal years
62,003
timing of expenditures compared to prior fiscal years
99,051
(14,542) timing of expenditures compared to prior fiscal years
4,503
(391,503)
(464,169)

transfers to food services and athletics higher than forecast
amounts due to pandemic revenue losses, transferred $300K in
(519,126)
FY22 to PI for roof replacments so can bid work in Spring (one
year earlier than forecast estimates)
(910,629)

$ (1,242,398)
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Revere Local School District
Forecast Comparison - General Operating Fund - July 2021

Revenue:

1.010 - General Property Tax (Real Estate)

1.020
1.035
1.040
1.050

-

Public Utility Personal Property Tax
Unrestricted Grants-in-Aid
Restricted Grants-in-Aid
Property Tax Allocation

1.060 - All Other Operating Revenues

1.070 - Total Revenue

Other Financing Sources:
2.050 - Advances In
2.060 - All Other Financing Sources

2.080 Total Revenue and Other Financing Sources

Expenditures:
3.010 - Personnel Services

3.020 - Employees' Retirement/Insur. Benefits

3.030 - Purchased Services
3.040 - Supplies and Materials
3.050 - Capital Outlay
3.060 - Intergovernmental
4.300 - Other Objects
4.500 - Total Expenditures
Other Financing Uses:

5.010 - Operating Transfers-Out
5.020 - Advances Out
5.030 - All Other Financing Uses

5.050 - Total Expenditures and Other Financing Uses

Surplus/(Deficit) FYTD
rb080621

Current FYTD
FCST Estimate

$

8,346,791

$

Current FYTD
Actuals

$

8,165,785

$

102,278

8,634,882

$

$

14,894

8,303,003

$

$
$
$

400,000
11
9,034,893

$
$
$

$

1,894,974

$
$
$
$
$
$

554,116
144,048
25,548
13,303
3,257,818

$
$
$
$

$

178,285
7,528
-

625,829

$

(181,006)

$

17,622

7,374,925

$

$

(87,384)

(331,879)

400,000
120
8,703,123

$
$
$

7,374,925

$
$
$

109
(331,770)

$

2,359,143

$

2,276,112

$

$
$
$
$
$
$

492,113
44,997
40,090
8,800
3,649,321

$
$
$
$
$
$

549,587
88,865
13,620
7,244
3,620,224

$
$
$
$
$
$

$
$
$
$

$

119,584
2,740
-

704,178

$

$
$
$
$

$

$

1,300,000

$

1,819,126

$

$

4,227,075

$

2,984,676

$

$
$
$

250,000
4,807,818

Prior FYTD
Actuals

$
$
$

250,000
5,718,447

$
$
$

7,233,892

VarianceCurrent FYTD
Actuals to
Estimate

123,183
228
-

684,796

-

3,620,224

3,754,701

$
$
$
$

$

$

$
$
$
$

(58,701)
(4,788)
-

Explanation of Variance

timing of tax receipts compared to five year historical
collections

timing of collection of student fees, interest earnings, etc.
compared to prior fiscal years

timing of expenditures compared to prior fiscal years, 3-pay
month occurred in July in FY22
timing of expenditures compared to prior fiscal years, June
(78,349) STRS balance due paid in July vs June payment in prior fiscal
years due to new STRS payment system
62,003
timing of expenditures compared to prior fiscal years
99,051
timing of expenditures compared to prior fiscal years
(14,542) timing of expenditures compared to prior fiscal years
4,503
(391,503)
(464,169)

transfers to food services and athletics higher than forecast
amounts due to pandemic revenue losses, transferred $300K in
(519,126)
FY22 to PI for roof replacments so can bid work in Spring (one
year earlier than forecast estimates)
(910,629)

(1,242,399)
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Revere Local School District
Revenue Analysis Report - General Operating Fund Only - FY22
State Revenue

Local Revenue

Taxes

2021 - 2022

July
August
September
October
November
December
January
February
March
April
May
June
Totals
% of Total

Real
Estate

Unrestricted
Personal
Property

8,165,785
-

-

-

-

-

-

-

-

-

$8,165,785
93.83%

Interest

All Other
Operating

-

3,429

11,466

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

$0

0.00%

-

-

-

-

-

-

-

-

-

$3,429
0.04%

-

-

-

-

-

-

-

-

-

$11,466
0.13%

Grantsin-Aid

Property
Tax
Allocation

119,584

Restricted
Grantsin-Aid

NonOperating*

-

2,740

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

1.37%

0.00%

$119,584

*Non-Operating Revenue includes advances in, and refund of prior year expenditures.

$0

-

-

-

-

-

-

-

-

-

$2,740
0.03%

400,120

Total
Revenue

-

-

-

-

-

-

-

-

-

$400,120

8,703,124
-

-

$8,703,124

4.60%
rb080621
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Revere Local School District
Expenditure Analysis Report - General Operating Fund - FY22
2021-2022

July

August

September

October

November

December

January

February

March

April

May

June

TOTALS

Salaries
2,359,143
-

-

-

-

-

-

-

-

-

-

-

$2,359,143

Benefits
704,178
-

Services
599,634
-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

$704,178

-

-

$599,634

Supplies
101,446
-

-

-

-

-

-

-

-

-

-

-

$101,446

% of Total
40.03%
11.95%
10.18%
1.72%
*Non-Operating expenses include advances and transfers out.
Operating Fund includes General Fund (001) only for FY2021

OtherEquipment Dues/Fees
50,761

8,820

-

-

-

-

-

-

-

-

-

-

-

-

$50,761
0.86%

-

-

-

-

-

-

-

-

-

Intergov.
Debt
-

2,069,126

-

-

-

Total
Expenses
5,893,108
-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

0.15%

0.00%

$8,820

NonOperating*

$0

-

$2,069,126

-

-

$5,893,108

35.11%
rb080621
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Revere Local School District

FINSUMM Financial Summary

July 2021

rb080621

Fund Fund Name
001

002

003

004

006

007
008
009

018

019
022

024
026

200

300

451

General Fund

Bond Retirement

Permanent Improvement

Building Fund

Food Service

Special Trust
Endowment

Uniform School Supplies

Public School Support

Other Grants

District Agency

Employee Benefits Self-Insurance
Employee Benefits Section 125

Student Managed Activity

District Managed Student Activities

Data Communications

467

Student Wellness and Success

510

Coronavirus Relief Fund

499
507

516

572

587

590

599

Miscellaneous State Grants
ESSER - CARES Act

IDEA Special Education

Title I

Early Childhood Special Education

Title II-A

Title IV-A

Grand Totals (ALL Funds)

Beginning
Balance
7/1/2021

Monthly
Receipts

$18,586,215.31

$8,703,123.68

$3,207,807.53

$1,115,408.93

Fiscal Year
To Date
Receipts
$8,703,123.68

$1,115,408.93

$709,351.08

$1,583,644.92

$1,583,644.92

$30,688.36

$0.00

$0.00

$680,852.64
$52,403.43

$18,898.46

$114,688.69

$146,389.59

$42.88

$473,302.84
$3.00

($33,885.00)

$3.00

($33,885.00)

$5,718,447.02

$0.00

$341,890.27
$139.52

Fiscal Year
To Date
Expenditures
$5,718,447.02

$0.00

$341,890.27
$139.52

$310,081.01

$310,081.01

$118.70

$118.70

$1,000.00
$0.00

$1,000.00
$0.00

Current
Fund
Balance
$21,570,891.97

4,323,216.46

1,951,105.73
680,756.00

Current
Encumbrances

Unencumbered
Fund
Balance

$3,555,897.48

$18,014,994.49

$4,294,250.00
$692,047.48

$682,442.15

215,625.26

$480,656.91

80,684.99

$66,697.62

29,688.36
18,901.46

$9,108.00

$3,668.91

$3,668.91

$3,207.60

$3,207.60

$128,324.89

$274,767.52

$274,767.52

$163,487.40

$163,487.40

239,605.01

$155,851.32

$10,624.76

$0.00

$0.00

$0.00

$0.00

10,624.76

$0.00

$12,930.70

($6,275.28)

$16,618.17

$180,800.28
$0.00

$18,932.04
$0.00

$0.00

$0.00

$9,388.81
$350.00
$0.00

$0.00

$0.00

$0.00

$0.00
$0.00

$9,388.81
$350.00
$0.00

$0.00

$0.00

$0.00

($300.00)

$14,765.21
$6,656.86
$0.00

$0.00

$19,687.50

$0.00

($300.00)

$14,765.21
$6,656.86
$0.00

$0.00

$19,687.50

$0.00

$67,253.67

$67,253.67

$270.20

$0.00

$0.00

($35,091.39)

$35,091.39

$35,091.39

($4,342.00)

$4,342.00

$4,342.00

$6,513.00

$6,513.00

$12,171,843.20

$12,171,843.20

$6,662,055.76

$6,662,055.76

($2,064.12)
($270.20)
$203.00

$23,891,929.06

$2,064.12
$270.20

$0.00

$2,064.12
$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

137,540.59
24,243.12

13,230.70

(5,813.97)

11,241.77

174,493.42
0.00

18,932.04

(19,687.50)

(67,253.67)
0.00

0.00

0.00

(6,513.00)
203.00

$29,401,716.50

(1,686.15)

(265,031.65)
29,188.36

$0.00

$9,108.00

$0.00

28,966.46

1,259,058.25

$500.00

$259.00

$24,243.12

$259.00

$42.88

$473,302.84

Monthly
Expenditures

18,901.46

13,987.37

$35,212.12

102,328.47

$55,027.40

(60,841.37)

$19,232.28

5,010.84

$0.00

13,230.70

$232,222.79

(220,981.02)

$949.12

173,544.30
83,753.69

$0.00

0.00

$0.00

18,932.04
10,624.76

$88,100.00

(107,787.50)

$32,703.00

(99,956.67)

$0.00

0.00

$0.00

0.00

$0.00

0.00

$0.00

$203.00

$10,391,992.67

(6,513.00)
0.00

$19,009,723.83
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Revere Local School District
Approved Funds for 2021/2022

Fund

This report is a listing of all grant funds authorized and/or received throughout the 2021/2022 fiscal year.

Authorized
Amount

Description

State Grants
451/9022 Ohio K-12 Network Subsidy 2021

Monthly
Amount
Received

Amount
Received
FY-to-date

Amount
Received
Project-to-date

$7,200.00

$0.00

$0.00

$0.00

$7,200.00

$0.00

$0.00

$0.00

$386,972.87

$0.00

$0.00

$66,650.00

516/9021 IDEA Part B Special Education 2021

$561,799.79

$35,091.39

$35,091.39

$492,173.25

572/9021 Title I 2021

$120,148.27

$2,048.44

$2,048.44

$119,268.00

572/9121 Title I Economically Disadvantaged 2021

$2,459.68

$15.68

$15.68

$2,459.68

587/9021 Early Childhood Special Education 2021

$8,316.13

$270.20

$270.20

$8,324.51

590/9021 Title II-A 2021

$44,598.47

$4,342.00

$4,342.00

$34,736.00

599/9021 Title IV-A 2021

$15,180.81

$0.00

$0.00

$10,193.58

$1,139,476.02

$41,767.71

$41,767.71

$733,805.02

Total State Funds

507/9121 ESSERS II

Federal Grants

Total Federal Funds
rb080621
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Revere Local School District
Record of Advances for 2021/2022

I N I TI AL ADVAN CE I N F OR M ATI ON
Date
FROM
TO
Fund
Approved
Fund
Fund
Name
Amount
7/21/2020
001
006/0000
Food Services
$150,000.00
7/21/2020

1/19/2021

1/19/2021

7/20/2021
7/20/2021

001

001

001

001
001

300/920A

Athletics

$100,000.00

7/20/2021

$100,000.00

Athletics

$50,000.00

7/20/2021

$50,000.00

006/0000

Food Services

006/0000

Food Services

300/920A

300/920A

TOTAL Advances for 2021/2022

Advances Outstanding

ADVANCE RETURN
Date
Returned
Amount
7/20/2021
$150,000.00

Athletics

$100,000.00

$150,000.00

$100,000.00

$650,000.00

7/20/2021

$100,000.00

$400,000.00
$250,000.00

rb080621
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Revere Local School District
Cash Reconciliation

July 31, 2021
FINSUM Balance

$

29,401,716.50

Bank Balance

$

29,401,716.50

Variance

$

Bank Balance:
Huntington Bank

Investments:
Meeder Investment Managers Managed Portfolio
STAR Ohio - General Account
STAR Ohio - Bond Retirement Account
Petty Cash:
Building Principals
Athletic Director
Bus Garage
ArbiterPay
Treasurer's Office

Change Fund:
Food Service Vending

8,137,506.15
-

19,024,726.71
1,966,113.99
680,895.52

400.00
100.00
100.00
5,000.00
200.00

717.35
-

Less: Outstanding Checks
Outstanding Deposits/Other Adjustments:
NSF Checks To Recover
QTD Payroll Deductions To Be Remitted
ACH Payments In Transit
Deposits in transit To Be Posted
Duplicate Payment to RITA To Be Refunded

230.00
(4,644.97)
(188,095.56)
56.46
-

$

8,137,506.15

$

21,671,736.22

$

5,800.00

$

717.35

$

(221,589.15)

$

(192,454.07)

-

rb080621
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Revere Local School District
Appropriation Summary

July 31, 2021
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Prior FY
FYTD
Appropriated

Fund
001

002

003

004

006

007

General Fund

Bond Retirement

Permanent Improvement

Building Fund

Food Service

Special Trust

008

Endowment

018

Public School Support

009

019

022

Uniform School Supplies

Other Grants

District Agency

024

Employee Benefits Self-Insurance

200

Student Managed Activity

026

300

Employee Benefits Section 125

District Managed Student Activities

451

Ohio K-12 Network Subsidy

499

Miscellaneous State Grants

510

Coronavirus Relief Fund

467

507

516

Student Wellness and Success

ESSER - CARES Act

IDEA Special Education

572

Title I

590

Title II-A

587

599

Totals

Early Childhood Special Education

Title IV-A

Carryover
Encumbrances

$42,042,519.00

$312,979.16

$0.00

$680,781.67

$4,341,275.00

$1,951,000.00

$1,225,000.00
$42,500.00
$500.00

$187,200.00

$198,380.00

$0.00

$703,277.48

$7,200.00

$124,100.00
$0.00

$8,200.00

$10,000.00

$51,689,426.00

$480,656.91

$341,890.27
$139.52

$118.70

$16,066.88
$0.00

$1,647.00

$1,569.17

$8,780.00

$0.00

$43,000.00
$500.00

$214,446.88
$19,232.28

$21,000.00

$54,647.00

$113,750.50

$182,486.17

$475,915.00
$7,200.00

$1,046.99

$125,146.99

$0.00

$0.00

$0.00

$0.00

$1,000.00
$0.00

$9,108.00
$0.00

($300.00)

$3,207.60

$14,765.21
$6,656.86

$163,487.40
$0.00

$0.00

$0.00

$3,555,897.48

$4,294,250.00

$118.70

$116,000.00

$40,000.00

$139.52

Current
Encumbrances

$0.00

$187,937.35

$0.00

$83,350.00

$560,000.00

$341,890.27

$5,718,447.02

$737.35

$500.00

$0.00

$0.00

$680,781.67

$0.00

$310,081.01

$250.50

$467,135.00

$2,654,277.48

$5,718,447.02

$310,081.01

$113,500.00

$180,917.00

$4,341,275.00

MTD
Actual
Expenditures

$1,225,528.42

$19,232.28

$53,000.00

$42,355,498.16

FYTD
Actual
Expenditures

$528.42

$0.00

$21,000.00

FYTD
Expendable

$1,000.00
$0.00

$9,108.00

$692,047.48

$682,442.15

$500.00
$0.00

$66,697.62

$35,212.12

$0.00

$19,232.28

$14,765.21

$232,222.79

($300.00)

$3,207.60

$6,656.86

$163,487.40
$0.00

$0.00

$0.00

$0.00

$55,027.40
$949.12

$155,851.32
$0.00

FYTD

FYTD

Unencumbered
Balance

Percent
Exp/Enc

33,081,153.66

98.92%

434,790.50

64.52%

121,121.03

35.55%

1,620,339.73
41,500.00

500.00

170,126.76
0.00

21,300.00

174,880.19

156,576.28
7,200.00

125,146.99

$0.00

0.00

0.00

$19,687.50

$88,100.00

$0.00

$116,000.00

$0.00

$0.00

$0.00

116,000.00

$203.00

$10,203.00

$203.00

10,000.00

$32,703.00

$0.00

$0.00

$1,863,652.90

$592,703.00
$8,200.00

$0.00

$0.00

$0.00

$0.00

$40,000.00

$6,513.00

$6,513.00

$53,553,078.90

$6,594,802.09

$6,594,802.09

$0.00

$0.00

$0.00

$0.00

$0.00

$10,359,289.67

0.00%

20.67%

100.00%

-1.43%

(3,588.00) 106.57%

$19,687.50

$0.00

3.49%

(133,237.50) 217.13%

$83,350.00

$0.00

38.95%

(1,800.00) 100.26%

$0.00

$0.00

21.90%

47,025.00

4.17%

67.10%
0.00%

0.00%

#DIV/0!

(24,437.50) 129.32%

592,703.00
8,200.00

33,487.00

$36,598,987.14
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Revere Local School District
Check Register for Checks > $9,999.99

July 2021

Vendor

Apple Financial Services
General Maintenance Service
JASON Learning
Lykins Energy Solutions
Ohio Edison Co.
PRN Therapy Services
Richard W. Lemons Jr.
The Ohio Floor Company
Huntington Public Cap. Corp.
JAMF Software LLC
Northwest Evaluation Associates
Alco Products, Inc.
Huntington Bank
Huntington Bank
Huntington Bank
SERS
STRS
STRS
SRHCC-Dental
SRHCC-Medical

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Amount

363,363.27
16,156.07
23,700.00
20,486.30
79,479.80
10,176.00
10,000.00
11,230.00
160,095.71
11,025.00
19,687.50
18,001.48
11,475.47
11,934.65
11,937.05
59,560.00
51,230.63
166,263.37
21,649.68
360,344.51

Fund

003/516
001
001
001
001
001
001
003
001
001
507
001
various
various
various
various
various
various
001/006
001/006

Description

Ipad annual lease payment
Bus repairs
Annual software license renewal
Diesel fuel
Electricity
OT/PT services
Educational consulting services
Refinish RHS gym floors
HVAC equipment lease annual payment
JAMF Pro softward license renewal
Online MAP Growth Basics K-12 license 2021/22
Custodial supplies
Medicare tax-payroll #1
Medicare tax-payroll #2
Medicare tax-payroll #3
Classified retirement
Certified retirement
Certified retirement
Employee benefits dental insurance
Employee benefits medical/prescription insurance

rb080621
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FY2022
REVERE LOCAL SCHOOLS FOOD SERVICE ENTERPRISE-FUND #006
Monthly Cash Flow Spending Plan Report
INCOME
BEGINNING BALANCES

JULY
52,403.43

Interest Earnings
Student Breakfast 1511
Student Lunch Sales1512
Student A-La-Carte Sales 1513
Student Milk Sales 1514
Adult Breakfast 1521
Adult Lunch Sales 1522 + 1523
Catering - Bath 1559
Catering - Hillcrest 1559
Catering - RMS 1559
Catering - RHS 1559
Miscellaneous 1890
Vending Commissions - BES 1890
Vending Commissions - RES 1890
Vending Commissions - RMS 1890
Vending Commissions - RHS 1890
State Subsidy 3213
Federal Subsidy 4120
Transfers In 5100
Refund/Prior Year Expenditure 5300
Advances In 5210

150,000.00

TOTALS RECEIPTS

473,302.84

EXPENDITURES

SEPT
215,625.26

OCT
215,625.26

NOV
215,625.26

DEC
215,625.26

JAN
215,625.26

FEB
215,625.26

MAR
215,625.26

APRIL
215,625.26

MAY
215,625.26

JUNE
215,625.26

228.30

125,261.97
197,596.57

JULY

250,000.00

TOTALS EXPENDITURES

310,081.01

0.00

AUGUST

0.00

SEPT

0.00

OCT

0.00

NOV

0.00

DEC

0.00

JAN

0.00

FEB

0.00

MAR

0.00

APRIL

0.00

MAY

0.00

JUNE

473,302.84

TOTALS
0.00
35,769.56
2,739.95
0.00
400.00
0.00
0.00
18,249.99
0.00
211.36
0.00
0.00
0.00
2,710.15
0.00
0.00
0.00
0.00
0.00
0.00
250,000.00

35,769.56
2,739.95
0.00
400.00

18,249.99
211.36

2,710.15

215,625.26
480,656.91
(265,031.65)

TOTALS

0.00
0.00
216.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
228.30
0.00
0.00
0.00
0.00
0.00
125,261.97
197,596.57
0.00
150,000.00

0.00
216.00
0.00
0.00
0.00
0.00

Administrative Supply
Regular Salaries 141
Substitutes 142
Overtime/Extra Time 144 + 149
Non-contributing 147
Leaves/Holiday 154
Severence
Benefits 200s
SURcharge
Purchased Services 410 & 419
Management Services 415
Repair/Maintenance 423
Travel/Meetings 433 434
Food/Supplies 560 569
New Equipment 640 500
New Equipment 640 200
New Equipment 640 100
New Equipment 640 400
New Equipment DISTRICT 640 000
Dues/Fees 849
Return of Advance 922

ENDING BALANCES
ENCUMBRANCES
UNENCUMBERED BAL

AUGUST
215,625.26

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

215,625.26

215,625.26

215,625.26

215,625.26

215,625.26

215,625.26

215,625.26

215,625.26

215,625.26

215,625.26

215,625.26

215,625.26

215,625.26

215,625.26

215,625.26

215,625.26

0.00

0.00

0.00

215,625.26
215,625.26
215,625.26
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T-3
List of Donations
Received by the Revere Local School District
August 23, 2021
Cash Donations
1 To:
From:

Revere High School Football
Akron Community Foundation

$

2,000.00

2 To:
From:

Revere Girls Soccer
Thomas Stecz

$

100.00

Total

$

2,100.00

Equipment & Other Donations
To:
From:

$
$
$

-

* Donation values for contributions other than cash are provided by the donor and not
established by the Board of Education
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THEN AND NOW PURCHASE ORDERS
Check Number
140867
141047
140890
140884
140888
141065
141099
140882
140897
140880
140877
140878
141093
140898
141045
140894
140902
141073
141059
141070

Paid To
APPLE FINANCIAL SERVICES
HUNTINGTON PUBLIC CAP CORP
OHIO EDISON CO.
JASON LEARNING
LYKINS ENERGY SOLUTIONS
NORTHWEST EVALUATION ASSOCIATI
ALCO PRODUCTS, INC.
GENERAL MAINTENANCE SRVICE
Richard W Lemons Jr
FISHER & PHILLIPS LLP
EDUCATION FRAMEWORK INC
EFFECTIVE UTILITY SERVICE
US BANK
ROETZEL & ANDRESS, LPA
HERFF JONES YEARBOOKS
PROJECT LEAD THE WAY INC
THE ALLIANCE FOR HIGH QUALITY
RENHILL GROUP, INC.
MEMBEAN INC
PODS ENTERPRISES LLC

T‐4
Check Date Check Amount
07‐16‐21
363,363.27
07‐23‐21
160,095.71
07‐16‐21
79,479.80
07‐16‐21
23,700.00
07‐16‐21
20,486.30
07‐23‐21
19,687.50
07‐28‐21
18,001.48
07‐16‐21
16,156.07
07‐16‐21
10,000.00
07‐16‐21
9,130.83
07‐16‐21
6,909.84
07‐16‐21
6,390.00
07‐23‐21
5,556.39
07‐16‐21
5,512.50
07‐23‐21
5,107.80
07‐16‐21
4,150.00
07‐16‐21
4,000.00
07‐23‐21
3,954.34
07‐23‐21
3,740.00
07‐23‐21
3,410.00
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Attachment 2
GENERAL SERVICE AGREEMENT
THIS GENERAL SERVICE AGREEMENT (the "Agreement")
1st day of August 2021
Revere Local Schools of P.O.
Box 340, Bath, Ohio 44210

- AND -

BETWEEN:

Wings of Change Therapy,
Inc. of 703 S. Main Street,
Akron, Ohio 44311 (the
"Contractor").
BACKGROUND:
A. The Client is of the opinion that the Contractor has the necessary qualifications,
experience, and abilities to provide services to the Client.
B. The Contractor is agreeable to providing such services to the Client on the terms and
conditions set out in this Agreement.
IN CONSIDERATION OF the matters described above and of the mutual benefits and obligations set
forth in this Agreement, the receipt and sufficiency of which consideration is hereby acknowledged, the
Client and the Contractor (individually the "Party" and collectively the "Parties" to this Agreement) agree
as follows:
Services Provided
1. The Client hereby agrees to engage the Contractor to provide the Client with
services (the "Services") consisting of:
● Educational Services including – Case Management, Curriculum based on
Ohio Learning Standards.
● Related Services per IEP
● Transportation Services per IEP
2. The Services will also include any other tasks which the Parties may agree on.
The Contractor hereby agrees to provide such Services to the Client.
3. At time of contract agreement, a communication schedule between the District and
the Contractor will be established.
Confidential Information - For Board Use Only - Do not Redistribute
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Term of Agreement
4. The term of this Agreement (the "Term") will begin on the date of this Agreement and will
remain in full force and effect until January 07, 2022, subject to earlier termination as
provided in this Agreement. The Term of this Agreement may be extended by mutual written
agreement of the Parties.
5.

In the event that either Party wishes to terminate this Agreement prior to December 18th
2021, that Party will be required to provide at least 30 days' notice to the other Party.
6. The student Collin Lindsay will receive Math and English at Revere Local School District

***********

each Monday, Wednesday, Thursday, and Friday morning then leave the School District by
10:20 - 10:30 AM via UDS transportation and go to Wings of Change Therapy Inc. to
receive lunch, vocational, science, and social studies. Beginning on Tuesdays, August 31St
Colling will be picked up at 10am at Revere and taken to Goodwill for vocational services.

****

Performance
7. The Parties agree to do everything necessary to ensure that the terms of this Agreement take effect.
8. Each month the “District” will receive:
● Attendance record of the student
● Record of intervention and therapies
Currency
9. Except as otherwise provided in this Agreement, all monetary amounts referred to
in this Agreement are in US Dollars.
Compensation
10. For the services rendered by the Contractor as required by this Agreement, the Client will
provide compensation (the "Compensation") with the breakdown:
● Educational Services provided August 17, 2021 through January 07, 2022 at a rate of
$220.00 per day from 11:00 AM to 3:00 PM daily for 80 school days, a total of $22,000.00
● Transportation Services are billed at a rate $100 per day plus applicable sales tax.
• Collin will be picked up at Revere starting August 30th, 2021 at 10:30 Monday,
Wednesday, Thursday, Friday

****
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• Beginning on Tuesdays, August 31St Collin will be picked up at 10am at Revere and taken
to Goodwill for vocational services.
• From August 17th - August 27th Monday thru Friday, Collin will be picked up at his home
at 10am to be brought to Wings for the remainder of the academic day.

****

● Total cost: $22,000 plus the cost of transportation

***
*

11. The Compensation will be payable monthly as follows:
● Education Services – Billed in 4 equal installments of $5,500.00 first installment due
8/1/2021. With each additional installment billed by the 15th of the preceding month
and due by the 1st day of the month services are provided.
● Transportation services – billed at the end of the month and terms of Net 10 days.
Reimbursement of Expenses
12. In connection with providing the Services hereunder, the Contractor will only be reimbursed
for expenses that have been approved in advance.
13. The Contractor will furnish vouchers to the Client for all such expenses.
Additional Resources
14. The Client agrees to provide, for the use of the Contractor in providing the Services,
the following resources:
● Access to IEP/ETR as necessary to support students and districts.
Confidentiality

15. Confidential information (the "Confidential Information") refers to any data or information
relating to the business of the Client which would reasonably be considered to be proprietary to
the Client including, but not limited to, accounting records, business processes, and client
records and that is not generally known in the industry of the Wings of Change Therapy, Inc.
abides by the Family Educational Rights and Privacy Act (“FERPA”). Client and where the
release of that Confidential Information could reasonably be expected to cause harm to the
Client.
16. The Contractor agrees that it will not disclose, divulge, reveal, report or use, for any
purpose, any Confidential Information which the Contractor has obtained, except as
authorized by the Client. This obligation will survive the expiration or termination of this
Agreement and will continue for one (1) year from the date of such expiration or
termination.
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17. All written and oral information and materials disclosed or provided by the Client to the
Contractor under this Agreement is Confidential Information regardless of whether it was
provided before or after the date of this Agreement or how it was provided to the
Contractor.
Return of Property
18. Upon the expiry or termination of this Agreement, the Contractor will return to the Client any
property, documentation, records, or Confidential Information which is the property of the
Client.
Capacity/Independent Contractor
19. In providing the Services under this Agreement it is expressly agreed that the Contractor is acting
as an independent contractor and not as an employee. The Contractor and the Client acknowledge
that this Agreement does not create a partnership or joint venture between them, and is exclusively
a contract for service.
Notice
20. All notices, requests, demands or other communications required or permitted by the terms of
this Agreement will be given in writing and delivered to the Parties of this Agreement as
follows:

Wings of Change Therapy Inc
703 S Main Street
Akron Ohio 44311
Or to such other address as any Party may from time to time notify
the other.
Indemnification
21. Except to the extent paid in settlement from any applicable insurance policies, and to the extent
permitted by applicable law, each Party agrees to indemnify and hold harmless the other Party, and
its respective affiliates, officers, agents, employees, and permitted successors and assigns against
any and all claims, losses, damages, liabilities, penalties, punitive damages, expenses, reasonable
legal fees and costs of any kind or amount whatsoever, which result from or arise out of any act or
omission of the indemnifying party, its respective affiliates, officers, agents, employees, and
permitted successors and assigns that occurs in connection with this Agreement. This
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indemnification will survive the termination of this Agreement.
Legal Expenses
22. In the event that legal action is brought to enforce or interpret any term of this Agreement,
each party shall be responsible for its own legal fees and costs.
Modification of Agreement
23. Any amendment or modification of this Agreement or additional obligation assumed by either
Party in connection with this Agreement will only be binding if evidenced in writing signed by
each Party or an authorized representative of each Party.
Time of the Essence
24. Time is of the essence in this Agreement. No extension or variation of this Agreement
will operate as a waiver of this provision.
Assignment
25. The Contractor will not voluntarily, or by operation of law, assign or otherwise transfer
its obligations under this Agreement without the prior written consent of the Client.
Entire Agreement
26. It is agreed that there is no representation, warranty, collateral agreement, or condition
affecting this Agreement except as expressly provided in this Agreement.
Inurement
27. This Agreement will inure to the benefit of and be binding on the Parties and their respective
heirs, executors, administrators, successors and permitted assigns.
Titles and Headings
28. Titles and Headings are inserted for the convenience of the Parties only and are not to be
considered when interpreting this Agreement.
Gender
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29. Words in the singular mean and include the plural and vice versa. Words in the masculine
mean and include the feminine and vice versa.

Governing Law
30. It is the intention of the Parties to this Agreement that this Agreement and the performance under
this Agreement, and all suits and special proceedings under this Agreement, be construed in
accordance with and governed, to the exclusion of the law of any other forum, by the laws of
Ohio, without regard to the jurisdiction in which any action or special proceeding may be
instituted.
Severability
31. In the event that any of the provisions of this Agreement are held to be invalid or
unenforceable in whole or in part, all other provisions will nevertheless continue to be valid
and enforceable with the invalid or unenforceable parts severed from the remainder of this
Agreement.
Waiver
32. The waiver by either Party of a breach, default, delay, or omission of any of the provisions of
this Agreement by the other Party will not be construed as a waiver of any subsequent breach
of the same or other provisions.
IN WITNESS WHEREOF the Parties have duly affixed their signatures on this
2021.

day of August,

Revere Local School District

Per:

Wings of Change Therapy, Inc.

Date:
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Per:

Date:

Jordye E Joyce, Owner/President
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Attachment 3
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Revere Local School District
Board of Education
Policy Manual
Chapter VII – Instructional Program

7.34
page 1

Attachment 4
BLENDED LEARNING
Blended learning is the delivery of instruction in a combination of time in a supervised physical
location away from home and online delivery whereby the student has some element of control
over time, place, path, or pace of learning. Students engaged in blended learning shall have the
ability to earn credits by demonstrating mastery of knowledge or skills through
competency-based learning models. Students shall advance from grade to grade based upon
credits earned. Credit shall not be based on a minimum number of days or hours in a classroom
or on a digital learning device.
The Revere Local School District believes that the most comprehensive approach to student
learning is to attend school in person and have opportunities to utilize technology within the
learning environment. To that end, the district will support learners in this setting as a systematic
approach to learning throughout the school community. There may be individual instances that
require different approaches to meet student needs. Those cases will be considered by the district
on a singular, individual basis that has root in mental and/or physical medical necessity.
The Board authorizes the Superintendent or the Superintendent Designee to determine the need
for implementation of a blended learning environment for the district. When a blended learning
environment is implemented, the board directs the Superintendent/Designee to develop practices
and procedures to be presented to the Board for addressing the following:
1.

Means of the personalization of student centered learning models to meet the needs of
each student.

2.

Evaluation and review of the quality of the online curriculum delivered to students.

3.

Assessment of each participating student's progress through the curriculum. Students must
be permitted to advance through each level of the curriculum based on demonstrated
competency/mastery of course learning objectives. Students must advance from grade to
grade based upon credits earned. Credit must not be based on a minimum number of days
or hours in a classroom or on a digital learning device.

4.

The assignment of a sufficient number of teachers to ensure a student has an appropriate
level of interaction to meet the students personal learning goals. Each participating
student will be assigned to at least one teacher of record. A student or classroom that
implements blended learning cannot be required to have more than one teacher for every
125 students.

5.

The method by which each participating student will have access to the digital learning
tools necessary to access the online or digital content.
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Revere Local School District
Board of Education
Policy Manual
Chapter VII – Instructional Program

7.34
page 2

6.

The means by which each school will use a filtering device or install filtering software that
protects against internet access to materials that are obscene or harmful to juveniles on
each computer, provided to or made available to students for instructional use. The school
must also provide such device or software at no cost to any student who uses a device
obtained from a source other than the school.

7.

The means by which the school will ensure that teachers and other assigned Personnel
will be appropriately licensed or certified and have appropriate training in the pedagogy
of effective online or digital instruction.

8.

Expectations for student attendance and how the school will document participation in
learning opportunities.

A school is exempt from school year hourly requirements established in state law to the extent
that a school alters the hours that it is open for instruction in order to accommodate blended
learning opportunities that apply to all students. If a school or part of a school is operated using a
blended learning model or is to cease operating using a blended learning model, the
Superintendent/Designee notifies the Ohio Department of Education of that fact by July 1 of the
school year for which the change is effective.
LEGAL REF.: O.R.C. §3301.079
O.A.C. 3301-35-03
Adopted: _____________________
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Revere Local School District
Board of Education 6.41 Policy Manual page 1 Chapter VI – Pupil Personnel

TRANSPORTATION
Transportation between home area and school will be provided for each resident child attending a
State-approved, nonpublic school in accordance with O.R.C. §3327.01. Transportation for
students experiencing homelessness will be provided in accordance with the McKinney-Vento
Act, 42 U.S.C. §11431 et seq.
General Provisions
A. All provisions of law, State Department of Education regulations, and local Board of
Education regulations pertaining to transportation shall be in effect and shall be applied
uniformly to all resident students.
B. All determination of distances shall be made by authorized Board personnel, and such
determination shall govern the application of these policies.
C. All determinations of distance shall be by the closest dedicated route and shall be to the edge
of the school lot line from the edge of the home lot line.
D. The supervision of students while riding the bus is the direct responsibility of the driver.
Transportation will be denied to students whose conduct is such as to disturb good order
and discipline. Such students will be referred to the appropriate principal for such other
discipline as may be deemed necessary. The safety of all the students must be the primary
concern in such instances.
E. No ineligible student may be transported at any time without specific authorization from the
Superintendent or his/her designee. There is no provision in law for the transportation of
ineligible students with or without payment of fees.
F. All exceptions will be granted for a period of one year only and will be reviewed on an annual
basis.
G. Exceptions granted by the Administration will be documented in writing, including rationale
for exceptions, to the Board for informational purposes only.
H. All students must ride their regularly scheduled bus to and from school unless they have a
written request from their parent or legal guardian describing an emergency or unusual
situation. This note must be presented to the building principal on the morning of the
request. All students eligible for bus service will be assigned to a bus route with one
designated stop location. Students are only permitted to ride the bus to and from that
one designated bus stop. No bus passes will be granted to ride on a different bus, or to
an alternate stop, except in the event of an emergency.
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I. Where shared parenting is ordered by a court, and both parents have been named as the
residential parent, then both parents’ homes shall be named as the child's primary
residence for school purposes, so long as both parents reside in the District. The District
shall provide transportation for the children of said parents to either of their homes, as
agreed upon in writing by the parents, consistent with the court order.

J. No student can be transported outside of the attendance area for his/her school. In an
emergency situation, the student can be transported to another location in the attendance
Revere Local School District area. The student will be dropped off at the established stop closest to
the location that is desired.
Board of Education 6.41 Policy Manual page 2 Chapter VI – Pupil Personnel

School Bus Transportation Program
In accordance with the standards prescribed by the Ohio Department of Education, the Board
shall present a school bus riding program to all students in Kindergarten through third grade who
are offered bus transportation. Students in Kindergarten through third grade that transfer into the
school system will also be provided bus safety instruction. The program shall consist of
instruction in bus rider behavior, school bus safety, and the potential problems and hazards
associated with school bus ridership.
Students Experiencing Homelessness
A. Transportation shall be provided homeless children and youth to and from the child’s school
of origin, if requested by the child’s parent or guardian or the liaison on behalf of an
unaccompanied youth.
B. For transportation other than to the school of origin, transportation services shall be provided
homeless children and youth that are comparable to services offered to other students.
C. The District shall work to eliminate transportation issues that act as barriers to the enrollment
of homeless children.
LEGAL REFS: 42 U.S.C. §11431 et seq.; O.R.C. §§3327.01; 3327.16
Adopted: __________________
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